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Abstract. Ethical leadership has become a crucial topic in modern business management, 

particularly in the context of external audits. In an era where financial scandals and unethical 

business practices frequently emerge, the role of ethical leadership becomes increasingly relevant. 

This study aims to examine the influence of ethical leadership on the quality of external audits. 

Using a literature review method with a qualitative approach, data collection began with a search 

for relevant literature on Google Scholar for the period 2006-2024. The results of the study 

indicate that ethical leadership plays a significant role in enhancing the quality of external audits. 

Ethical leadership promotes transparency, integrity, and auditor independence while fostering a 

positive organizational culture. Ethical leaders also invest in the professional development of 

auditors, minimize the risk of conflicts of interest, and encourage the use of innovative audit 

technologies and methods. Case studies from various companies show that the implementation of 

ethical leadership can prevent financial scandals, improve audit efficiency and effectiveness, and 

build a long-term positive reputation. Overall, ethical leadership is proven to be a key factor in 

ensuring high-quality external audits, which in turn increases public trust in a company's financial 

statements. 
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1.   Introduction 

Ethical leadership has become an essential topic in modern business management, especially in the context 

of external audits. In an era where financial scandals and unethical business practices are frequently uncovered, 

the role of ethical leadership becomes increasingly relevant. Ethical leadership involves the application of moral 

principles and ethical values in business decision-making, which can influence individual behavior within an 

organization [1]. It is important to understand how ethical leadership can affect the quality of external audits, as 

high-quality audits are crucial for maintaining financial integrity and corporate transparency. 

This study aims to examine the influence of ethical leadership on the quality of external audits using a 

literature review as the primary methodology. A literature review allows researchers to explore and integrate 

findings from various previous studies, providing a comprehensive understanding of the topic under 

investigation. In this context, ethical leadership is considered a significant factor that can influence the quality of 

external audits through various mechanisms, including stricter oversight, increased trust, and the implementation 

of high ethical standards. 

The quality of external audits is highly dependent on the independence and objectivity of auditors. Auditors 

working under ethical leadership are more likely to maintain their independence because they are supported by 

an organizational culture that values honesty and transparency [2]. Ethical leadership also encourages auditors to 

report their findings honestly and without fear of negative repercussions, which in turn enhances the credibility 

and reliability of audit reports. 

Moreover, ethical leadership can improve auditors' professional competence. Ethical leaders typically 

provide continuous training and professional development for their auditors, thus enhancing their technical skills 

and knowledge [3]. This is important because more competent auditors are likely to produce higher quality 

audits. Ethical leaders also encourage auditors to adhere to professional standards and guidelines, which are key 

elements in ensuring audit quality. 
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Ethical leadership also contributes to creating a positive organizational culture. In such a culture, ethical 

values and integrity are valued and implemented in all business aspects. Auditors working in an environment 

that values ethics are more motivated to perform their tasks well and report their findings accurately ([4]. This 

contributes to improving the quality of external audits because auditors feel supported and appreciated for their 

integrity. 

Additionally, ethical leaders are usually more transparent in their decision-making [5]. This transparency 

creates an environment where auditors can work without undue pressure and feel free to report their findings. 

This is very important in the context of external audits because auditors often face pressure from various 

stakeholders. Implementing transparent leadership allows auditors to perform their tasks more effectively and 

objectively. 

Ethical leadership can also minimize the risk of conflicts of interest in the audit process. Ethical leaders 

tend to avoid practices that could lead to conflicts of interest and ensure that auditors can work independently 

[6]. Minimizing such risks makes ethical leadership enhance the integrity of the audit process and ensures that 

audit reports reflect the true financial condition. 

Finally, ethical leadership can strengthen the relationship between auditors and their clients. Relationships 

based on trust and integrity will enable auditors to perform their tasks better [7]. Clients who feel that their 

auditors are led by ethical leaders are more likely to be open and cooperative during the audit process. This can 

enhance the quality of information available to auditors and, consequently, improve the quality of external 

audits. 

Considering these various mechanisms, this study will further explore how ethical leadership can influence 

the quality of external audits. Through a literature review, this study will identify key factors mediating the 

relationship between ethical leadership and audit quality, supported by relevant case studies, and provide 

recommendations for business practitioners and auditors to improve external audit quality through the 

application of ethical leadership principles. 

 

1.1. Ethical Leadership 

Ethical leadership is a leadership style that prioritizes moral principles and ethical values in decision-

making and daily actions [8]. Ethical leaders act with integrity, honesty, transparency, and fairness, and strive to 

create an environment that encourages ethical behavior among organizational members [9]. They not only 

follow existing rules and regulations but also consider the impact of their decisions on all stakeholders, 

including employees, customers, shareholders, and the broader community. Ethical leadership also involves 

efforts to inspire and support team members to behave in accordance with high ethical standards, ensuring these 

values are reflected in the overall organizational culture. 

 

1.2. External Audit 

External audit is an independent examination of an organization's financial statements conducted by 

auditors who are not affiliated with the organization [10]. The primary objective of an external audit is to 

provide a professional opinion on the reliability and accuracy of the financial statements, ensuring they are 

prepared in accordance with generally accepted accounting principles (GAAP) or other financial reporting 

standards. External auditors assess whether the financial statements fairly present the financial condition, 

performance, and cash flows of the organization, and identify any material misstatements or potential fraud [11]. 

The results of an external audit provide assurance to stakeholders, including investors, creditors, and regulators, 

about the integrity of the financial information presented by the organization. 

 

1.3. Business Management 

Business management is a discipline that involves planning, organizing, directing, and controlling 

organizational resources to achieve established goals and objectives [12]. It encompasses various activities such 

as strategy development, decision-making, operations management, marketing, finance, and human resource 

management. Business management aims to enhance the efficiency and effectiveness of the organization by 

ensuring optimal use of resources, including time, money, and labor [13]. Leaders and managers in business 

apply management principles and techniques to solve problems, identify opportunities, and achieve competitive 

advantage in the market. 

 

2.   Method 

This study uses a literature review method with a qualitative approach to analyze the influence of ethical 

leadership on the quality of external audits. A literature review allows researchers to identify, assess, and 
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synthesize findings from various studies relevant to this topic. The qualitative approach is chosen because it 

enables an in-depth exploration of themes and patterns emerging from the reviewed literature. Data collection 

began with a search for relevant literature on Google Scholar for the period 2006-2024. Keywords used in the 

search included "ethical leadership," "external audit quality," "business management," and other related terms. 

The initial search resulted in 50 articles that met the initial inclusion criteria. A rigorous selection process was 

then conducted to ensure that only the most relevant and high-quality articles were used in the analysis. 

Selection criteria included direct relevance to the topic, the quality of research methodology, and the credibility 

of sources. After the selection process, 25 articles were chosen for further analysis. Data analysis was conducted 

using descriptive analysis techniques, where findings from each article were coded and organized based on 

emerging key themes. This process involved thorough reading of each article, noting key findings, and 

identifying relationships between findings. The results of this descriptive analysis are then presented in a 

comprehensive narrative form to provide a clear overview of the influence of ethical leadership on the quality of 

external audits. 

 

3.   Result and Discussion 

Ethical leadership plays a crucial role in enhancing the quality of external audits. A notable example is the 

Enron case, where ethical failures in leadership resulted in a major financial scandal and the company's collapse. 

This scandal highlighted the importance of integrity and transparency in leadership and the detrimental effects 

of unethical leadership on audit quality and public trust. In this context, ethical leadership is a fundamental basis 

for ensuring that external audits are conducted with the highest standards. Ethical leaders encourage auditors to 

act with independence and objectivity, create an environment that supports transparency and honesty, and invest 

in the professional development of auditors. Creating a positive organizational culture and encouraging the 

adoption of innovative technology helps ethical leadership minimize conflict of interest risks and improve audit 

efficiency and effectiveness, ultimately building a positive long-term reputation for the company [14]. 

Ethical leaders tend to encourage auditors to act with independence and objectivity, creating an 

environment that supports auditors in reporting their findings without feeling pressured or facing negative 

repercussions [15]. They ensure that auditors have full access to necessary information and feel valued and 

supported in performing their duties. For example, in the HealthSouth financial scandal, an ethical CEO played 

a crucial role in preventing financial report manipulation by company executives. Promoting a culture of 

transparency and honesty allows ethical leaders to ensure that external audit processes are conducted with high 

integrity, thereby enhancing the accuracy and credibility of the company's financial statements. This also helps 

build stakeholder trust and strengthens the company's market reputation. 

The quality of external audits is greatly influenced by the training and professional development provided 

to auditors, where ethical leaders play an active role in this investment [16]. Leaders committed to ethics often 

ensure that their auditors receive continuous training to develop their skills and knowledge. For instance, in Big 

Four accounting firms like Deloitte and PwC, leaders who adhere to ethical principles focus on developing 

auditors' technical competencies and emphasize the importance of adhering to strict ethical and professional 

standards. Investment in this training helps auditors stay up-to-date with best practices and regulatory changes, 

thereby improving the quality and integrity of external audits. By ensuring auditors have the necessary 

knowledge and skills, ethical leaders contribute to more accurate and trustworthy audit outcomes, thereby 

enhancing the credibility of the company's financial statements. 

Ethical leadership plays a vital role in creating a positive organizational culture where ethical values and 

integrity are valued and consistently applied [17]. In case studies of multinational technology companies like 

Google, ethical leadership has contributed to creating a work environment that supports effective external 

audits. At Google, the application of ethical principles in every aspect of business, from internal policies to 

interactions with external parties, ensures that external auditors have unimpeded access to accurate and complete 

information. This facilitates the audit process and enhances the quality and reliability of audit reports. By 

instilling ethical values throughout the organization, ethical leaders help create an atmosphere where 

transparency and accountability are prioritized, ultimately strengthening the integrity of the audit process and 

increasing stakeholder trust. 

Furthermore, ethical leadership can significantly enhance the relationship between auditors and clients by 

building a solid foundation of trust and integrity [18]. This relationship allows auditors to perform their duties 

more effectively as they feel supported and valued by the client. A relevant example is Johnson & Johnson, 

where strong ethical leadership played a crucial role in creating a positive relationship with external auditors. By 

emphasizing applied ethical principles, Johnson & Johnson ensures that auditors can access necessary 

information without hindrance, facilitating a more transparent and accurate audit process. Relationships based 
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on ethics improve the quality of financial reporting and strengthen the trust between the company and auditors, 

which is essential for the integrity of financial reports and the company's market reputation. 

Transparency in decision-making is a crucial aspect of ethical leadership as it ensures that auditors can 

perform their duties with full integrity without feeling pressured [19]. When leaders make decisions clearly and 

openly, auditors have full access to relevant information, enabling them to conduct honest and accurate 

assessments and reporting. A real example of this can be seen in Patagonia, where transparency in management 

facilitates external auditors in effectively evaluating the accuracy of financial reports. Implementing openness in 

every decision-making step allows Patagonia to ensure that all transactions are accurately recorded and financial 

reports reflect the actual state. This enhances the accuracy of audits while also strengthening stakeholder trust in 

the integrity of the company's financial statements. 

Ethical leadership plays a vital role in minimizing the risk of conflicts of interest in the audit process by 

ensuring that auditors can work independently and without influence from interested parties [20]. Ethical leaders 

establish policies and procedures that support auditor independence and ensure adequate controls to prevent 

interference that could affect audit outcomes. For illustration, in the WorldCom scandal, the failure to manage 

conflicts of interest resulted in significant financial report manipulation, causing substantial losses to investors. 

This scandal highlights the crucial role of ethical leadership in maintaining the integrity of the audit process, 

where ethical leaders can reduce the risk of conflicts of interest and ensure that audits are conducted with high 

objectivity and honesty. 

Furthermore, ethical leadership can significantly enhance the efficiency and effectiveness of the audit 

process by promoting the adoption of innovative technologies and audit methods [21]. Leaders committed to 

ethics often support and facilitate the use of advanced tools that can improve audit accuracy and efficiency. For 

instance, companies like KPMG have implemented blockchain technology in their audit processes, enabling 

real-time transaction tracking and ensuring higher data accuracy. Leadership that supports ethical innovation 

ensures that new technologies are integrated transparently and in accordance with ethical standards, making it 

easier for auditors to complete their tasks effectively. The adoption of cutting-edge technologies and innovative 

methods allows ethical leadership to improve audit processes, enhance the reliability of audit results, and 

strengthen public trust in the company’s financial statements. 

Moreover, ethical leadership plays a crucial role in identifying and addressing potential risks within an 

organization before they develop into significant issues [22]. Ethical leaders are proactive in assessing risks and 

establishing effective preventive mechanisms. In the Volkswagen case study, ethical leadership failures resulted 

in an emissions scandal that significantly damaged the company's reputation and led to substantial financial 

consequences. This scandal emphasizes the importance of applying ethical leadership in detecting and handling 

risks that may not be initially apparent. Leadership focused on ethics and integrity can help identify early signs 

of potential problems, implement timely corrective actions, and avoid broader negative impacts. A proactive and 

ethical approach allows organizations to manage risks more effectively and maintain their reputation and 

sustainability in the market. 

Ethical leadership also significantly encourages the implementation of strict policies and procedures in the 

audit process, ensuring that the highest standards are consistently followed [23]. In companies like Intel, leaders 

committed to ethics play a key role in establishing and enforcing strict audit policies and closely monitoring the 

execution of external audits. The implementation of these strict policies includes quality control, independent 

reviews, and regular evaluations, which together create an environment that supports accuracy and transparency 

in financial reporting. Ethical leadership ensures that the audit process is conducted thoroughly and in 

accordance with prevailing standards, helping to prevent potential violations or errors and strengthening 

stakeholder trust in the reliability of the company’s financial statements. 

Furthermore, ethical leadership can play a crucial role in crisis management, where leaders committed to 

ethics strive to handle situations with transparency and honesty [24]. A significant example is how Johnson & 

Johnson managed the Tylenol crisis in 1982. When Tylenol products were contaminated with poison, the 

company’s ethical leadership quickly took open and honest actions, including a mass product recall and 

communicating these steps to the public. This approach saved the company's reputation from further damage 

and reinforced public trust in the company’s integrity and its external audit processes. By facing crises with 

transparency and a commitment to ethical values, ethical leadership effectively addresses issues and 

demonstrates to stakeholders that the company operates with high integrity, ultimately strengthening trust and 

supporting long-term stability. 

Ultimately, ethical leadership plays a vital role in building a positive long-term reputation for the company, 

significantly impacting various operational aspects [25]. This strong reputation facilitates the company in 

attracting investments, as investors are more likely to trust companies with a good ethical track record and 

ensure that the company remains under the strict scrutiny of competent external auditors. Leadership that 
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upholds ethical values creates an environment that prioritizes transparency and accountability, drawing the 

attention of external auditors to conduct evaluations more thoroughly and carefully. A positive reputation built 

through ethical leadership helps the company maintain the integrity and trust of all stakeholders in the long run, 

as well as enhance the company’s stability and sustainability in a competitive market. 

Considering the various aspects discussed, it is clear that ethical leadership has a significant impact on the 

quality of external audits. Leadership that adheres to ethical values such as transparency and integrity directly 

influences the effectiveness of the audit process by ensuring the highest standards are applied. Through 

continuous professional development for auditors and encouragement for innovation and the use of the latest 

technologies, ethical leaders create an environment that supports the accuracy and reliability of financial 

reporting. The application of strong ethical values and diligent oversight in every aspect of the audit helps 

prevent manipulation and conflicts of interest, which in turn enhances public trust and ensures that the 

company's financial information is reliable. Thus, ethical leadership not only improves the quality of external 

audits but also strengthens the company's reputation and financial integrity in the eyes of stakeholders. 

 

Table 1. Key Findings on the Impact of Ethical Leadership on External Audit Quality 

Aspect Finding Case Example 

Ethical Leadership Role Crucial for enhancing external audit quality by 

promoting integrity and transparency 

Enron Scandal 

Independence and 

Objectivity 

Encourages auditors to report findings without 

fear of repercussion. 

HealthSouth Scandal 

Professional Development Invests in continuous training and development 

of auditors. 

Deloitte, PwC 

Organizational Culture Creates a positive culture valuing ethics and 

integrity, aiding effective audits. 

Google 

Auditor-Client Relationship Builds trust-based relationships, facilitating 

effective audits. 

Johnson & Johnson 

Transparency in Decisions Allows auditors to work without undue 

pressure, ensuring accurate reporting. 

Patagonia 

Conflict of Interest Minimizes conflict risks, maintaining audit 

process integrity. 

WorldCom Scandal 

Technology and Innovation Supports the use of advanced technologies to 

enhance audit accuracy and efficiency. 

KPMG with Blockchain 

Technology. 

Risk Identification Helps identify and address potential risks early, 

preventing major issues. 

Volkswagen Emission 

Scandal 

Policies and Procedures Implements strict policies ensuring high audit 

standards. 

Intel 

Crisis Management Takes transparent and honest actions during 

crises, maintaining public trust. 

Johnson & Johnson Tylenol 

Crisis 

 

 

4.   Conclusion 

This study examines the effect of ethical leadership on external audit quality through a literature review 

with a qualitative approach. From the analysis conducted, it can be concluded that ethical leadership plays an 

important role in improving external audit quality. Ethical leadership promotes auditor transparency, integrity, 

and independence, and creates a positive organisational culture. Ethical leaders also invest in auditors' 

professional development, minimise the risk of conflicts of interest, and encourage the use of innovative audit 

technologies and methods. Case studies from various companies show that implementing ethical leadership can 

prevent financial scandals, improve audit efficiency and effectiveness, and build a positive long-term reputation. 

Overall, ethical leadership proved to be a key factor in ensuring high external audit quality, which in turn 

increases public confidence in the company's financial statements. Suggestions that can be given on the results 

of this study include: 

1. Increased Ethics Training: Companies need to invest more in ethics training for their leaders and 

auditors. Training that focuses on developing ethical values and integrity can help create an 

organisational culture that supports external audit quality. 
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2. Strengthening Policies and Procedures: More stringent policies and procedures are needed to ensure 

that external audits are conducted to the highest standards. Companies should periodically review and 

update their policies to reflect best practices in ethical auditing and management. 

3. Implementation of Innovative Technologies: Companies should encourage the use of advanced 

technologies such as blockchain and data analytics in the audit process. These technologies can 

improve audit accuracy and efficiency, and help in identifying and addressing potential risks earlier. 

4. Building Positive Relationships: It is important for companies to build a good, trust-based relationship 

with their external auditors. A positive relationship can make it easier for auditors to perform their 

duties more effectively and objectively. 

5. Transparency in Decision Making: Companies should ensure that decision-making is done with high 

transparency. This will create an environment where auditors can work without undue pressure and 

report their findings honestly. 

6. Stricter Oversight: Company leaders should ensure stricter oversight of the audit process to prevent 

manipulation or errors in financial reporting. 

7. Collaboration with Stakeholders: Companies need to increase collaboration with various stakeholders 

including investors, regulators, and communities to ensure that ethical practices are always a top 

priority in their business operations. 

References 

[1] S. Serang, R. Ramlawati, S. Suriyanti, J. Junaidi, and R. A. Nurimansjah, “The role of ethical leadership 

on employees’ behaviours and commitment to the organisation,” SA Journal of Human Resource 

Management, vol. 22, pp. 1–11, Jan. 2024, doi: 10.4102/sajhrm.v22i0.2373. 
[2] Y. Sonjaya, “The Influence of Corporate Culture on Audit Practices and Ethics,” Golden Ratio of 

Auditing Research, vol. 4, no. 2, pp. 107–124, Mar. 2024, doi: 10.52970/grar.v4i2.394. 

[3] A. Muktamar B, “The role of ethical leadership in organizational culture,” Jurnal Mantik, vol. 7, no. 1, 

pp. 77–85, May 2023, doi: 10.35335/mantik.v7i1.3635. 

[4] M. D. Bin Mahmud, C. A. Quilim, and L. Hasan, “Effect of Auditor Ethics, Audit Experience, and 

Auditor Motivation on Internal Audit Quality,” Shafin: Sharia Finance and Accounting Journal, vol. 4, 

no. 1, pp. 72–84, May 2024, doi: 10.19105/sfj.v4i1.12772. 

[5] J. A. Scholl, H. J. Mederer, and R. W. Scholl, “Leadership, Ethics, and Decision-Making,” in Global 

Encyclopedia of Public Administration, Public Policy, and Governance, Cham: Springer International 

Publishing, 2022, pp. 7495–7504. doi: 10.1007/978-3-030-66252-3_2407. 

[6] D. A. Moore, P. E. Tetlock, L. Tanlu, and M. H. Bazerman, “Conflicts Of Interest And The Case Of 

Auditor Independence: Moral Seduction And Strategic Issue Cycling,” Academy of Management 

Review, vol. 31, no. 1, pp. 10–29, Jan. 2006, doi: 10.5465/amr.2006.19379621. 

[7] R. Fibriani, “Auditor’s Integrity: The Balance of Roles,” JURNAL EKONOMI AKUNTANSI, vol. 8, no. 

2, pp. 39–49, 2023. 

[8] Y. Zheng, O. Epitropaki, L. Graham, and N. Caveney, “Ethical Leadership and Ethical Voice: The 

Mediating Mechanisms of Value Internalization and Integrity Identity,” J Manage, vol. 48, no. 4, pp. 

973–1002, Apr. 2022, doi: 10.1177/01492063211002611. 

[9] A. S. Engelbrecht, G. Heine, and B. Mahembe, “Integrity, ethical leadership, trust and work 

engagement,” Leadership & Organization Development Journal, vol. 38, no. 3, pp. 368–379, May 2017, 

doi: 10.1108/LODJ-11-2015-0237. 

[10] C. A. Rashid and N. A. Fatah, “The Roles of External Auditors on Financial Information Quality,” 

Eurasian Journal of Management & Social Sciences, vol. 3, no. 2, pp. 1–13, 2022, doi: 

10.23918/ejmss.V3i2p1. 

[11] H. mahmudah, N. N. Putri, and N. Lasmita, “Factors That Influence The External Auditor’s Assessment 

Of The Risk Of Fraud: An Auditor’s Perception,” JAK (Jurnal Akuntansi) Kajian Ilmiah Akuntansi, vol. 

9, no. 1, pp. 24–33, Jan. 2022, doi: 10.30656/jak.v9i1.2899. 

[12] B. Kaehler and J. Grundei, “The Concept of Management: In Search of a New Definition,” in HR 

Governance, Springer, 2019, pp. 3–26. doi: 10.1007/978-3-319-94526-2_2. 

[13] R. Pratiwi, Arifhan Ady Dj, Nurlelasari Ginting, Arifuddin, and H.M.Anwar, “Analysis Of The 

Influence Of Leadership, Work Discipline And Compensation On Performance Of State-Owned 

Pawnbroker Employees In Indonesia,” JEMSI (Jurnal Ekonomi, Manajemen, dan Akuntansi), vol. 9, no. 

6, pp. 2679–2685, Dec. 2023, doi: 10.35870/jemsi.v9i6.1711. 



Journal of Contemporary Administration and Management (ADMAN) 

ISSN: 2988-0394 Print / 2988-3121 Online 

Vol 2, Issue 2, August 2024, Page 547-553 

DOI: https://doi.org/10.61100/adman.v2i2.198 

pg. 553 
 

[14] A. Roy, A. Newman, H. Round, and S. Bhattacharya, “Ethical Culture in Organizations: A Review and 

Agenda for Future Research,” Business Ethics Quarterly, vol. 34, no. 1, pp. 97–138, Jan. 2024, doi: 

10.1017/beq.2022.44. 

[15] I. Barrainkua and M. Espinosa-Pike, “The Influence of Auditors’ Commitment to Independence 

Enforcement and Firms’ Ethical Culture on Auditors’ Professional Values and Behaviour,” in Research 

on Professional Responsibility and Ethics in Accounting, ResearchGate, 2018, pp. 17–52. doi: 

10.1108/S1574-076520180000021002. 

[16] G. P. Prawiranegara, “Influence of Auditor Competence, Independence, and Ethics on Audit Quality,” 

Jurnal Ekonomi, Bisnis & Entrepreneurship, vol. 17, no. 1, pp. 130–139, May 2023, doi: 

10.55208/jebe.v17i1.360. 

[17] B. Adrees, “The Role Of Ethical Leadership In Fostering Organizational Trust And Integrity,” ISAR 

Journal of Economics and Business Management, vol. 1, no. 1, pp. 9–12, 2023. 

[18] B. Arel, C. A. Beaudoin, and A. M. Cianci, “The Impact of Ethical Leadership, the Internal Audit 

Function, and Moral Intensity on a Financial Reporting Decision,” Journal of Business Ethics, vol. 109, 

no. 3, pp. 351–366, Sep. 2012, doi: 10.1007/s10551-011-1133-1. 

[19] H. Al Halbusi, K. A. Williams, H. O. Mansoor, M. S. Hassan, and F. A. H. Hamid, “Examining the 

impact of ethical leadership and organizational justice on employees’ ethical behavior: Does person–

organization fit play a role?,” Ethics Behav, vol. 30, no. 7, pp. 514–532, Oct. 2020, doi: 

10.1080/10508422.2019.1694024. 

[20] F. R. Retno Anggraini and F. A. Joko Siswanto, “**Ethical Leadership for Internal Auditor: An 

Examination of Social Cognitive Theory**,” Jurnal Akuntansi dan Keuangan Indonesia, vol. 16, no. 2, 

pp. 165–179, Dec. 2019, doi: 10.21002/jaki.2019.09. 

[21] O. Ilori, N. T. Nwosu, and H. N. N. Naiho, “Enhancing IT audit effectiveness with agile methodologies: 

A conceptual exploration,” Engineering Science & Technology Journal, vol. 5, no. 6, pp. 1969–1994, 

2024. 

[22] H. Tushar, “The Role of Ethical Leadership in Developing Sustainable Organization,” International 

Journal of Business Governance and Ethics, vol. 2, no. 2, pp. 83–95, 2017. 

[23] P. A. Sucipto, M. J. E. Hamboer, N. Ahmad, Z. S. Darmawan, and F. Angellia, “Ethical Leadership in 

Information Technology Decision Making and its Impact on Risk Management,” Jurnal Minfo Polgan, 

vol. 12, no. 2, pp. 2135–2145, Nov. 2023, doi: 10.33395/jmp.v12i2.13173. 

[24] M. Ahmed and M. I. Khan, “Beyond the universal perception: Unveiling the paradoxical impact of 

ethical leadership on employees’ unethical pro-organizational behavior,” Heliyon, vol. 9, no. 11, p. 

e21618, Nov. 2023, doi: 10.1016/j.heliyon.2023.e21618. 

[25] M. Ali, Y. (Elly) Qu, S. Shafique, N. T. Pham, and M. Usman, “The role of ethical leadership in 

enhancing exploitative and explorative learning simultaneously: what does it matter if employees view 

work as central?,” Personnel Review, vol. 51, no. 2, pp. 787–804, Mar. 2022, doi: 10.1108/PR-12-2019-

0708. 

  


